
:11111 1;~ . Al111A'tlATII.Hl /Cr, f'T 201b 

CIVIL LJOYl<Z 111C.ff.Ml(IW.J7.ATf<Jf ANO 

lf.lflXJ'I.Aa. O'U'l'JiATHJI Plif~ 

cm,. !ll!l(YICE l'Ja1!.S3Jl'.IW.IZATI(Jf 8UB-f'IIQillAlf 

Outr...- lnd1r.aton 

I. Abeurptlon rate in .,.,-1. or ell1ibiUt7 puMn 
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r,,,v1 ded for appointMnt / adjuataent ln Cl!s r •!lk 
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